Laboratory/X-Ray Supervisor
Desert Senita Community Health Center is seeking a Laboratory/X-Ray Supervisor to join our team.
Desert Senita Community Health Center is a Federally Qualified Community Health Center (FQHC),
with 2 sites in Ajo and Arizona City.
The ideal candidate will have the following education and experience:
 Associates Degree (Required)
 Two (2) years’ experience as a laboratory technician.
 Demonstrated ability to maintain, operate, and troubleshoot all of the instruments in the
laboratory.
 Demonstrated flexibility and ability to adjust to changes in workload.
 Leadership experience in a health care and/or medical office.
 National Registry certification MLT, MT, MLS or HEW
The ideal candidate will also possess the following knowledge, skills, and abilities:
 Supervises and instructs laboratory and radiology personnel
 Performs moderate complexity laboratory duties, including but not limited to, routine
laboratory testing and complicated blood draws
 Responsible for all aspects of urine drug screen collections
 Oversees laboratory inventory control, including ordering and monitoring of supplies and
equipment Responsible for monitoring, adjustment, and gathering of quality control and
proficiency testing data, and new test/instrument evaluations for Laboratory Director
 Supervises radiologic duties; assists Radiologic Technologist with operation of radiology
equipment, as necessary
 Participates in facility-wide Quality Assurance (QA)/Quality Improvement (QI) program m,
ensuring that laboratory QA/QI activities are implemented, and performs QA/QI activities
 Ensures laboratory and radiology departments meet external regulatory requirements;
makes recommendations to the Medical Director for operational improvements
 Cross-trains all necessary personnel in venipuncture techniques, quality control testing, and
drug screening procedures
 Other duties as assigned
Desert Senita Community Health Center (DSCHC) will recruit, hire, train, and promote persons in all
job titles without regard to age, color, disability, gender (including gender identity), marital status,
national origin, race, religion, sex, sexual orientation, veteran status, or other status protected by
applicable law. In addition, all personnel actions such as compensation, promotion, demotion,
benefits, transfers, staff reductions, terminations, reinstatement and rehire, company-sponsored
training, education and tuition assistance, and social and recreational programs will be administered
in accordance with the principles of equal employment opportunity.

